Strategies to Confront Hazing

The decision to address hazing lies in your hands. You have the knowledge and power to ACT. If you ignore these hazing behaviors, you are perpetuating hazing and allowing the cycle of abuse to continue, and doing your chapter and fellow sisters a great disservice.  

Delta Gamma’s primary vehicle in holding members accountable for hazing is Honor Board.  Honor Board is supervised by the Advisory Team Chairman and Regional Collegiate Specialist.  It is essential that members who haze or act as a bystander to hazing are held accountable.  If you experience, witness, or believe hazing to occur, immediately meet with Honor Board and complete a Statement of Obligation Review on every individual involved with the hazing incident.  As members of Delta Gamma we all have a responsibility to each other. We are truly  the champion of all our sisters when we hold ourselves and each other accountable. 

Honor Board must always be involved in responding to a hazing situation.  However, there are additional strategies YOU can take prior to a hazing incident, helping to ensure this behavior is ceased.  Below are several strategies that hinge on your actions. 

· Speak to the hazer directly confronting her behavior. Explain why this behavior does not align with the organization’s values, share the hidden harm (i.e., mental health issues, eating disorders, etc.) associated with hazing, or discuss how the hazing activity does not serve to unite the new members but rather creates a level of distrust and resentment between the hazer and those being hazed. 

· Partner with Honor Board, the vice-president: member education and director of new members to develop a hazing-free new member and member experience.  Honor Board is responsible for holding all members and new members accountable to Delta Gamma policy.  Delta Gamma has a zero tolerance policy against hazing and will not permit our chapters to engage in such behaviors.  

· Contact your chapter adviser.  The two of you can partner to address the situation.   

· Identify other bystanders concerned about the hazing behaviors. Together draft an action plan to address the problematic behaviors.  Utilize Delta Gamma’s resources such as your chapter’s Honor Board, chapter adviser, Collegiate Development Specialists, and Regional Collegiate Specialist in crafting your strategy. 

· Contact an older member or members of the chapter and get her/them to help you confront the hazing issue. 

· If you have concerns about the immediate health and safety of members contact university officials or police.

YOU have the power to address hazing and ensure both yourself and others are not treated as second-class citizens.  Remember that each new member and member of Delta Gamma deserves human dignity.  You have the power to give respect to every individual. 

